

Sponsorship Officer

Commitment to Safeguarding Children & Young People
Every person in the netball community has a responsibility to understand their role in ensuring the safety and wellbeing of all children and young people in our care. United GC Netball Club is committed to promoting and protecting the rights of children and preventing abuse from occurring by fostering a culture where children feel safe and empowered. We also seek to ensure the cultural safety of First Nations children, children from culturally and/or linguistically diverse backgrounds and children with a disability.

The Sponsorship Officer is responsible for managing existing sponsor relationships and secure new sponsorship opportunities to ensure financial sustainability for the club.
Responsible to
The Sponsorship Officer is directly responsible to the President of United GC Netball Club and the Club Committee.

Responsibilities
Sponsorship prospecting
· Research potential sponsors and identify new sponsorship opportunities that align with club values and needs;
· Develop simple strategies and timelines to attract and secure new sponsors.

Sponsorship development
· Design clear sponsorship packages and proposals that highlight the club’s value to sponsors;
· Tailor proposals to different sponsor levels and sectors where appropriate.

Relationship management
· Maintain regular, professional communication with existing sponsors;
· Service current sponsors to ensure they receive agreed benefits and are encouraged to renew their support;
· Invite sponsors to special events such as season launch, grand final day and presentation events.
Contract and agreement management
· Ensure all aspects of sponsorship agreements are honoured by both the club and sponsors;
· Monitor key dates such as agreement start and end dates and renewal points.
Deliverables and recognition
· Work with the Committee, Social Media Officer and other volunteers to ensure sponsor deliverables are met;
· Ensure sponsors are appropriately recognised on uniforms, signage, social media, the club website and at events as agreed.

Performance review and reporting
· Conduct an annual review of all sponsorship arrangements, gathering feedback and identifying opportunities for growth;
· Prepare a simple sponsorship report for the Committee and AGM outlining sponsors, income, key activities and recommendations.

Fundraising and revenue support
· Coordinate or support fundraising activities that complement sponsorship income;
· Look for opportunities to combine sponsorship with fundraising or events where appropriate.

Administration and compliance
· Maintain accurate sponsor records, including contact details, agreements, benefits and communication history
· Ensure sponsorship activities and sponsor branding comply with club policies, including Child Safety and Member Protection policies


Personal attributes
Communication: Strong written and verbal communication skills.
Relationship Building: Ability to build rapport and manage relationships with a diverse range of stakeholders.
Negotiation: Confident and effective negotiation skills.
Organisational Skills: Excellent organisational skills and attention to detail.
Attitude: Professional, friendly, energetic, determined, and a "can-do" attitude.

If at any stage the Sponsorship Officer becomes aware of a personal conflict of interest, real or perceived between themselves and the club, they should immediately notify the President of the conflict who will immediately inform all other committee members.


The estimated time commitment for the Sponsorship Officer is one hour per weeks.
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